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Annual Gender Pay Gap Report

This is REHAU’s mandatory report for the snapshot date of 5 April 2018.

o The mean gender pay gap for REHAU Ltd. is -22.6%.
o The median gender pay gap for REHAU Ltd. is 2.4%.
e The mean gender bonus gap for REHAU Ltd. Is 18.7%.
e The median gender bonus gap for REHAU Ltd. is -9.8%.
o The proportion of male employees in REHAU Ltd. receiving a bonus is 82.8% and the proportion
of female employees receiving a bonus is 82.8%.
Pay quartiles by gender
Lowest quartile % Lowest middle quartile % Upper middle quartile % Upper quartite %
78.3 78.3 69.8 89.5
Male Male Male Male
Female 2.7% Female 17% Female 302% Female 10.5%
78.3% Male 76.3% Male 69.8% Mele 89.5%
Includes all employees whose Includes al employees whose Includes al employees whose Includes all employees whose
standard hourly rate places \hem at or standard hourty rale places lhem standerd hourly rale places (hem standard hourly rate places (hem
below the lower quarlie above the lower quarlie bul al or above lhe medien bul al o below the above lhe upper quarlie
below lhe median upper quarlie

The figures set out above have been calculated using the standard methodologies used in the Equality
Act 2010 (Gender Pay Gap Information) Regulations 2017.

| confirm that the information in this statement is accurate and meets the requirements of the Regulations.
We have followed advice on our methodology and data, in line with the Equality Act 2010 (Gender Pay
Gap Ipfdrmation) Regulations 2017.
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